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From the CEO

Supporting Victims Around the Clock

By now, everyone has heard the
news that Tanya Shalor will be
leaving OFO in a few weeks. She
was one of my best professional
friends and personally, I will miss
her very much. But, if there’s
anything that I’ve learned in my
life, its that time marches on. A
search is underway and, although
it will be hard to replace Tanya,
I’m hopeful that we will find the
person with the right set of skills
and abilities to move into the
future.

Opportunities for Otsego’s Violence Intervention Program recognizes the month of April
as Sexual Assault Awareness Month.

I also want to express my
personal thanks to Lynn Beken
for generously stepping up as
Interim CFO. Lynn has played a
major role in the success of our
Fiscal office and I look forward
to working with her during the
interim period. In the meantime,
I’m asking for everyone’s patience
as transitions can be bumpy. If we
continue to keep our eyes on the
ball, we’ll do just fine!

Did you know? Every 68 seconds someone in our country is sexually assaulted. Sexual
assault is defined as any form of contact or behavior that occurs without any consent from
the victim. One out of 6 women and 3% of men in our country have been the victim of an
attempted or completed sexual assault in their lifetime. Sexual assault can take various forms
such as rape, unwanted touching, knowingly passing along a sexual transmitted disease, and
non-consensual videotaping without consent. Consent is an agreement across both parties
to engage in a sexual activity that is freely and clearly communicated.
Opportunities for Otsego’s Violence Intervention Program, also known as VIP, works
around the clock to support victims of sexual and domestic assault as well as promoting safe
environments and self-worth.VIP’s Silent Witness Exhibit was created for survivors to share
their stories to build strength, resilience, awareness, and justice for victims. One anonymous
survivor shared that they were physically and emotionally abused by their partner. When
they disclosed to their family about their abuse, their family was supportive. After securing
safe housing, they were able to apply
for an order of protection. The
victim said that, “I was so happy and
felt so safe to be back home and
out of his sight.” The consequences
of sexual violence are detrimental;
they can have long lasting effects
that can impact a victim’s physical
and mental well-being. Showing
support to victims can help them
speak out when crimes like this
occur and improve awareness in
our community.
After a sexual assault has occurred,
it can be very scary for the victim
and they may not be sure what to do next. An essential victim support is to ensure they feel
heard and know that you believe them. This can be accomplished by using phrases like, “It’s
not your fault” and “I’m sorry this happened”. In our community, individuals can be active
bystanders when witnessing abuse by safely stepping in and intervening when witnessing
these crimes. This may give the person you’re concerned about a chance to get to a safe
place or leave the situation.
Supporting victims in our community also means that we need to create changes and hold
abusers accountable for their actions. Changes in our local organizations, businesses, schools,
and workplace cultures, that shift their focus to supporting victims and prevention of sexual
assault and abuse, provides our community members with the tools to understand our role
in calling out problematic behavior and focus on holding abusers accountable and ending
victim blaming.
Join VIP in bringing awareness of sexual assault on Tuesday, April 5th for National
Wear Teal Day. Staff are invited to take a group photo in the 3WB Conference Room at
11AM that day. Staff unable to make it are encouraged to take a group photo at their site or
selfies wearing teal. Photos can be sent to Megan Martin at mmartin@ofoinc.org.
If you or someone you know has been impacted by interpersonal violence, there is help. VIP
provides comprehensive services to victims of domestic violence, sexual assault, and violent crimes so
they may find safety, support, and live free from abuse. Counselors and advocates are available 24
hours a day, 7 days a week at 607.432.4855. If you are in immediate danger, call 911.
Submitted by Hannah Bosman, VIP Education & Resources Specialist
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Equity Assures Access to Opportunity
“Slightly Left of Center: Equity assures access to opportunity”,The Daily
Star, 03.18.2022, by Michelle Osterhoudt. Michelle Osterhoudt is a school
administrator, Oneonta Area NAACP vice president, and former council member
for the 4th Ward in the city of Oneonta. She is a SUNY Oswego SDP Associate
and is working on her Ed. D at the University of New England, Biddeford, Maine
------------------

There is an abundance of buzzwords in education today that
seem to get people riled up. Just tune into a school board
meeting where people discuss Diversity, Equity and Inclusion
initiatives. Mention DEI, and community members think, “Oh
no! Here comes Critical Race Theory in our schools!” While
preparing for a presentation earlier this week, a colleague
cautioned me about using the word “equity” in my presentation.
With Diversity, Equity and Inclusion initiatives at the
forefront of the educational agenda, people have some
misconstrued notions about what these words mean.
Even my own understanding of “diversity,” for example, was
skewed. As a person of color growing up in upstate New York
where there was not as much racial or cultural diversity, I often
associate diversity with race. I now realize that was a shallow
definition. While recently discussing this with a colleague she
was quick to point out to me that diversity is not just about
race or culture. A workplace or school for example, can be
socioeconomically diverse. I would assert that in upstate New
York, socioeconomic factors inhibit the growth of many students
as much as culture or race do.
Therefore, it is important when we discuss DEI initiatives, that
we are certain to cover all aspects of diversity. This seems
simple and it makes sense, but my own experiences created a
schema that gave me a sheltered view. This schema, according
to developmental psychologist Jean Piaget, develops within
individuals a view and understanding of the world around them
that is based on experiences and environment. I find his work
fascinating and it speaks to how we all develop our ideas and
perceptions of experiences of the world around us.
Taken a step further, and unlike in Piaget’s lifetime, we have new
influences on our schema that allow for disinformation and
propaganda to shape our views of things we are ignorant about
but form strong opinions of regardless. That influence is driven by
information and often misinformation found by a few strokes on
a keyboard as we navigate the internet.

audience might bring to the table as they watched me present.
Equity or more simply put, what is fair, allows access to all for
opportunities. What does this look like? Imagine this: allowing a
student who is interested in an honors class the ability to take it
if they have a passion for the coursework not because they are
an “A” student. As an educator I have seen students not reach
their potential due to not being nurtured based on their interests
and likes. Opportunities should be afforded to all students,
rather than earned by compliance or conforming. Think of that
average student who blends in and does not want to be noticed.
She wants to take Earth science in eighth grade but is not even
considered because of lackluster grades or lack of participation.
Imagine allowing her to take the class and it sparks something
in her that excites her about learning? What an amazing way to
change the trajectory of a student by giving them access to an
interest they have.
This is just one of the ways that we can think of equity differently.
It is truly about access to opportunity. Piaget said it best, “The
principle goal of education in the schools should be creating men
and women who are capable of doing new things, not simply
repeating what other generations have done; men and women
who are creative, inventive and discoverers, who can be critical
and verify, and not accept, everything they are offered.”
Equity is a game changer. Equity should be the muse for planning
instruction and learning.
Submitted by Megan Martin, Planning & Research Director

Weatherization Works
Opportunities for Otsego’s third workforce training class on
building energy basics completed on March 11, 2022. While
the class size was small, each trainee who started the training
completed and received OSHA-10 certification and a course
completion certificate from the New York State Weatherization
Directors Association. The completing trainees also received a
basic toolkit, a pair of work boots, and a durable work jacket.
Special recognition and thanks is given to Dannielle Joslin,
Energy Services Director, who made sure the training went
off without a hitch!

As I was thinking about how I would frame equity in my
presentation, I realized that based on my belief in social justice,
equity really equates to access to opportunity. As an educator,
one of my core beliefs is that all students must have access
to a solid education that can grant them opportunities to be
successful adults.
One of the ways we can foster this in education is by making
sure that we offer rigorous, yet meaningful instruction. What
does that look like? It involves making sure that lessons,
instruction and learning all foster inquiry, dialogue and critical
thinking. These are all key elements that foster thinking,
questioning and problem solving.
How does this tie back to schema and an individual’s ability to
decipher the world around them? By focusing on inquiry, dialogue
and critical thinking, we give students the ability to think critically
and analyze information in a way to hopefully make informed
decisions.
As I wrapped up my presentation, I honed in on this theory,
being cognizant of the different schema that everyone in the

For more information on this training opportunity or
to refer a someone you are working with, reach out to
Audrey at 607.433.8025 or abenkenstein@ofoinc.org.
Submitted by Audrey Benkenstein, Housing & Community Development Director
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April is Fair Housing Month
Excerpt from HUD.gov, A History of Fair Housing

April is when we celebrate National
Fair Housing Month in recognition
and gratitude for the passing of the Fair
Housing Act on April 11, 1968. This law
is designed to protect Americans from
discrimination in the renting, buying, or
financing of homes. It also recognizes
housing as a basic human concept
and entitlement. As a community, we
have the right to be free of any form
of discrimination. In our communities,
people with diverse backgrounds should
be warmly welcomed as our neighbors.
A Brief History: On April 11, 1968,
President Lyndon Johnson signed the
Civil Rights Act of 1968, which was
meant as a follow-up to the Civil Rights
Act of 1964. The 1968 Act expanded on
previous acts; Title VIII of the Act is also
known as the Fair Housing Act (of 1968).
These include discrimination in the
rental, sale, and financing of houses based
on color, race, gender, religion, national
origin, age, familial status, and disability
From 1966-1967, Congress regularly
considered the fair housing bill, but failed
to garner a strong enough majority for
its passage. Another significant issue
during this time period was the growing
casualty list from Vietnam. The deaths
in Vietnam fell heaviest upon young,
poor African-American and Hispanic
infantrymen. However, on the home
front, these men’s families could not

purchase or rent homes in certain
residential developments because of
their race or national origin. Specialized
organizations like the NAACP, the
National Association of Real Estate
Brokers (NAREB), the GI Forum,
and the National Committee Against
Discrimination In Housing lobbied hard
for the Senate to pass the Fair Housing
Act and remedy this inequity. Senators
Edward Brooke and Edward Kennedy
of Massachusetts argued deeply for the
passage of this legislation. In particular,
Senator Brooke, the first AfricanAmerican ever to be elected to the
Senate by popular vote, spoke personally
of his return from World War II and
inability to provide a home of his choice
for his new family because of his race.
When the Rev. Dr. Martin Luther King,
Jr. was assassinated on April 4, 1968,
President Lyndon Johnson utilized
this national tragedy to urge for the
bill’s speedy Congressional approval.
Since the 1966 open housing marches
in Chicago, Dr. King’s name had been
closely associated with the fair housing
legislation. President Johnson viewed the
Act as a fitting memorial to the man’s life
work, and encouraged Congress have the
Act passed prior to Dr. King’s funeral.
Why Fair Housing is Important
1.

Prohibits discrimination: Fair
Housing helps in banning
discrimination that is based on race,

religion, gender, and family status.
2.

Prosper communities: It assists in
breaking old patterns of segregation
and builds prosperous communities.

3.

Promotes affordable housing: It has
helped in making affordable housing
possible for many working families
belonging to different backgrounds,
races, and colors.

OFO developed a Fair Housing Guide
to help residents of Otsego County
understand their rights. The guide not
only lists who is protected under the
Fair Housing Act, but also those who are
protected by New York State Human
Rights law. A copy of the guide can
be found on OFO’s website Housing
Services page or found here.
Submitted by Audrey Benkenstein, Housing &
Community Development Director

Save the Date
04.01.2022 - Wear Blue Day: Kick
off Child Abuse Prevention Month by
wearing blue in support of growing a
better tomorrow for all children. Post Blue
Day selfies to Prevent Child Abuse NY
social media on 04.01.22 or 04.12.22 (Go
Blue Day in NYS) and $1 will be donated
to helping families across the state.
Don’t forget to tag #GoBlueDay2022
#GoBlue4NYKids,
04.05.2022 - Wear Teal Day: Show your
support for survivors of sexual assault by
wearing teal - the color of sexual violence
prevention. By wearing teal, you’re
signaling that you support survivors, and
are a safe person to talk to if they need to
reach out.
04.27.2022 - Wear Denim Day: Help
challenge rape culture and dispel the
myth that tight or revealing clothing is a
“reason” for sexual assault. Learn more
about the history of Wear Denim Day at
https://www.denimdayinfo.org/why-denim
04.27.2022 - Administrative
Professional Day: Be sure to thank
those who keep your program and office
running smoothly every day.
05.20.2022 - Staff Appreciation Day:
All staff are invited to celebrate one
another for an in-person get together at
Glimmerglass Start Park. Food, games, and
raffles are planned. Keep an eye on your
email for more details.
To include details on upcoming events in the Broadway
Bulletin, email Megan Martin, Planning & Research
Director at mmartin@ofoinc.org by the 20th of the
proceeding month.
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Staff Spotlights
Happy Birthday

NEW

Rosemary Brodersen
Head Start Family Partner
Cooperstown & Schenevus

NEW

Darcy Dibble
Emergency Housing Program
Residential Associate

NEW

Jaeden Kirby
Center Associate
Cooperstown Head Start

Mackenzie Emerson
Colleen McGovern
Susan West		
Treena Halstead
Lisa Zuend-Misner
Sherry Temple		
Corie Ruffler		
Marie Mathews
Rowan Fitzgibbons
Kelly Nober		
Amanda Parks		
Gennelle Johnson
Hannah Bosman

April 1
April 1
April 2
April 4
April 8
April 10
April 12
April 16
April 19
April 19
April 20
April 24
April 30

Submitted by Dan Maskin, CEO

Budget Bites

NEW

Kristen Tobiason
Head Start Family Partner
Oneonta (SUCO) & Laurens

PROMOTION

Dimetra Colbourne-Johnson
Violence Intervention Program
Counseling Advocate

PROMOTION

Destiny Hoagland
Assistant Teacher
Morris Head Start

Nutrition Educator, Michelle Leveski, from
Cornell Cooperative Extension (CCE)
Schoharie and Otsego Counties has been
leading a six-week cooking series at the Hartwick
Community Center for Early Head Start
families that pre-enrolled in the course. This
six-week cooking course is all about making
budget friendly meals using a variety of fruits and
vegetables. Early Head Start children are present
during the classes, and parents prepare a different
healthy dish each week, provided by CCE. Recipes
they have prepared include chicken stir fry, a salad
with homemade salad dressing, and a couscous
cucumber salad as shown in the pictures.
Michelle also provides a nutrition education
component weekly, focusing on topics such
whole grains, protein, and serving sizes. Home
Visitors also attend these events to assist in food
preparation and child supervision. Families seem
to really enjoy both delicious meals and socializing
with one another.
Submitted by Maria Arnot , Head Start Dental/Nutrition
Specialist

Head Start is now enrolling for 2022-2023
program year. Eligibility:
•
Three years old or turning 3 by December
1, 2022 AND
•
Household income under 130% of FPL OR
•
Homeless (staying at homeless or domestic
violence shelter, temporarily living with family/
friends, living in motel/hotel, campground,
car or other place not intended for regular
sleeping accommodation) OR
•
In Foster care OR
•
Family receives TANF or SSI benefits
Families may start an application online at
ofoinc.org/hsapply or contact Heather Fay at
hfay@ofoinc.org or 607.433.8055.

